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AGREEMENT
 
Between 
The Oceanside Union Free School District
 
Town of Hempstead, Nassau County
 
Oceanside, New York
 
And The 
Summer School Teachers
 
Chapter
 
Of the 
Oceanside Federation of Teachers 
Local 1631, American Federation ofTeachers
 
AFL-CIO
 
July 1,2013 - August 31,2016
 

I . 
AGREEMENT made and entered into this (sf day -:it&:! .2013 between 
the OCEANSIDE UNION FREE SCHOOL DISTRICT, Oceanside, New York (hereinafter 
referred fa as "District") and the OCEANSIDE FEDERATION OF TEACHERS Local 
1631, American Federation of Teachers, AFLwCIO (hereinafter referred to as II Federation") 
regulating terms and conditions of employment for all employees now or hereafter employed in 
the bargaining unit set forth below for the period beginning July 1, 2013 to August 31 , 2016. 
RECOGNITION 
The Dislrict has been notified by the Public Employment Relations Board that the Federation has 
been certified. and the District recognizes the Federation as the exclusive collective bargaining 
agent for salary and terms and conditions of employment, for all teachers, guidance counselors 
and other non-administrative professional personnel employed in the Oceanside Summer School. 
The District agrees that it will not discriminate against any teacher or other covered professional 
employee because of membership in or activity on behalf of the Federation. 
The parties will not discriminate against any teacher or other covered professional employee 
because of race, sex, sexual orientation, age, national origin, relig:on, or membership or nOn­
membership in organizations not contrary to law. 
HIRING IN SUMMER SCHOOL 
Vacancies in Oceanside Summer School shall be filled wherever possible from the 
regularly-employed teaching staff of the Distrd. 
Notice of hiring for Summer School shall be given to teachers no later than April 15. 
A teacher who, for any reason, leaves his/her position and, at any time thereafter is hired back. by 
the District to that positron, shall retain his/her number of years previously worked for the purpose 
of step placement on the salary schedule. 
The grievance procedure set forth in Article Xll of the current contract between the Federation 
and the District is adopted for summer school teachers. 
BENEFITS AND WORKING CONDITIONS 
A teaching day shall be defined as it has been in the past 
Personal Property Loss 
A sum of two hundred ($200) dollars shall be avaiiable to reimburse summer school teachers for 
loss or damage to personal property suffered in connection with their employment 
Sick Leave . 
There shall be fifteen (15) days total paid leave available to all persons covered under thiS 
Agreement in any given year. 
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Such leave shall be provided until the lolal of fifteen (15) days for the entire group is used up and 
shall be granted as provided below: 
a)	 Payments shaH be made on each second day of consecutive absence. 
b)	 No person shall receive more than five (5) paid days except that, 
c)	 Any days remaining in the sick bank shall be prorated for all those who have had more 
than five (5) days of unpaid leave. 
Disability Leave 
Teachers who are disabled during summer school employment shall be eligible for three-quarters 
(3/4) pay disability leave hvo (2) weeks following commencement of said disability. The Distrlcl 
reserves the right to verify disability claims through its medical examination procedures, Disability 
claims based upon pre-existing conditions are exempted from coverage under this section. 
A pre-existing condition is one which has required medical treatment Within two (2) years prior to 
the submission of the claim. 
Salary 
The Summer School salary schedule effeclive from July 1,2013 through August 31,2016 shall 
be created by increasing each step of the 2012 salary schedule as follows: 
• Four (4) steps shall be added at the end of each salary column. Each step shall be two 
(2.00%) percent higher than the current step. 
The 2013·2016 Salary Schedule is attached 10, and made part of this Agreement as AppendiX A 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
Negotiations for subsequent agreement shall commence no later than December 1, 2015. at 
which time each of the parties to this Agreement shall submit, in writing, proposals for such 
negotiations. 
IN WITNESS WHEREOF, the parties have hereunto set their hands and seals, in triplicate, 
this lsi' day of 5"'-0 ,2015..3 
THE OCEANSIDE FEDERATION T OCEANSIDE UNION FREE 
OF EACH RS n CH OL DISTRICT 
By &V\ 0/),.-c [c,l rinlendentlc;ts~President 
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Appendix "g 
SUMMER SCHOOL TEACHERS 
SALARY SCHEDULE· JULY 1,2013 THROUGH AUGUST 31, 2016 
STEP 
BA 
SEC 
BA 
ELEM 
I BA30 
SEC 
BA30 
ELEM 
BAGO 
SEC 
BA60 
ELEM 
MA 
SEC 
MA 
ELEM 
1 517024 $114.35 $180.51 $119.46 $188.30 $125.00 $190.73 $127.33 
2 $177.70 $118.19 $186.79 $124.59 $194.63 $130.13 $197.33 $131.17 
3 $185.64 $123.32 $193.47 $129.79 $20251 $134.04 $205.19 $136.36 
4 $192.19 $128.46 $199.76 $133.63 $208.83 $137.92 $211.54 $141.48 
5 $198.60 $132.45 $20759 $137.61 $?155O $143.24 $218.00 $145.43 
6 $206.38 $136.36 $214.22 $142.74 $222.10 $146.94 $224.54 $150.59 
7 $212.75 $141.47 5220.60 $147.92 $228.45 $15228 $232.29 $154.45 
8 $219.32 $146.65 $228.45 $151.78 $236.27 $155.90 $238.75 $158.47 
9 $225.73 $150.59 $234.82 $155.71 $242.70 $159.83 $245.30 $16361 
10 $233.64 $155.71 $241.45 $16089 $24926 $165.20 525171 $16871 
11 ~14 $241.92 $160.713 $252.37 $16721 $258.95 $171.37 $261.44 $173.87 
15 
16 
11 
18 
19 
$266.62 
$271.95 
~2773~ 
$282.94 
528859 
$165.43 
$18914 
~1n.~3 
$196.78 
$20072 
$274.45 
$279.94 
~2a5.54 
$29125 
$227.07 
$191.88 
$195.72 
~19954 
$203.63 
$207.70 
$283.63 
$289.30 
~295.09 
$300.99 
$30701 
$19588 
$199.80 
$203.50 
$207.87 
$21203 
$286.07 
$291.79 
$29753 
$~03 58 
$309.65 
$198.47 
$202.'14 
$206.49 
$210.62 
$214.83 
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